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Hello, This issue reflects some of the many activities and accomplishments of the Cincinnati Human Relations Com-
mission (CHRC) during the First and Second Quarter of 2009. Faced with the impact of a struggling economy, we still
had a successful Annual Meeting and transformed lives through our Community Outreach Program activities and hu-
man relations programs. Also, we were able to obtain grants for some exciting programs that allowed us to address the
diversity challenges in our communities. In 2009, a new Board for the commission was appointed to guide the agency,
and immediately began the daunting task of developing a strategic plan that will define CHRC's role and appropriate
place in the city. To our friends, funders, and partners, we thank you for assisting us in furthering the mission and goals
of CRHC. We look forward to your continued support.

The Very Reverend James Diamond,
Dean of Christ Church Cathedral in Cincinnati, is a
graduate of Brown University, Harvard Divinity
School, and Harvard Graduate School of Arts and
Sciences, from which he holds a Doctorate in Art
History. He has created several racial reconcilia-
tion projects in Cincinnati

Mr. Darrick Dansby has recently been
hired as the Executive Director of CityLink. Prior
to assuming his current position, Mr. Dansby
served as the Over-the-Rhine Director of Develop-
ment for 3CDC (Cincinnati Central City Develop-
ment). He holds a B.A. as well as a Masters of
Education Degree from the University of Cincin-
nati.

Ms. Tracie Hunter has over 15 years ex-
perience in entrepreneurship, including being the
CEO, President, and General Manager of King-
dom Life Ministries and TMH Media Group, which
evolved, and Hunter and Associates, LPA. She
holds a B.S. in Speech Communication from Mi-
ami University, as well as a J.D. from the Univer-
sity of Cincinnati College of Law.

Ms. Jacqueline Schuster-Hobbs  is em-
ployed by Duke Energy where she serves as As-
sistant General Counsel in matters of human re-
sources, employment and labor. In 1992, she
graduated with a B.S. in Humanities, Cum Laude,
from the University of Cincinnati. She additionally
holds a J.D. from U.C.’s College of Law.
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Mr. Robert Harris is currently employed by
the Center for Independent Living Options as Fam-
ily Life Services Coordinator. He is also president
of the Robert Lee Harris Institute, which advises
businesses and individuals, especially those with
disabilities, on how to maximize their potential.

Mr. Bertin Ondja’a is a Neighborhood De-
velopment Specialist with the Center for Great
Neighborhoods of Covington. He is a graduate of
the University of Douala, Camarron, from which he
holds B.A. in French Literature and Philosophy
and a graduate of the University of Cincinnati
where he earned a Master of Community Planning
Degree.

Ms. Maureen Dillon is an adjunct professor
at Cincinnati State Technical and Community Col-
lege. Professionally, she has distinguished herself
in the practice of consumer, market, and social
research. She holds a Bachelor of Arts degree
from Indiana University, with majors in Speech,
Theatre, and Comparative Literature.

Ms. Larisa Marie Wright is the Director of
Multicultural Affairs at the College of Mount St.
Joseph. She is a program and event administrator
with more than seven years experience coordinat-
ing services within non-profit and higher education
systems. She holds B.S.’s in Sports Organization
and Thematic Sequences in Sociology from Miami
University School of Education and Allied Services

and a Masters of Education: Educational Leader-
ship from Wright State University.

Ms. Elizabeth A.E. Brown is the Execu-
tive Director of Housing Opportunities Made Equal
(HOME). Home is a non-profit agency in Cincinnati
that enforces fair housing rights and works to build
stable, integrated communities. She has a J.D.
from Boston College Law School.

Ms. Sofia Moyano-Kleckner is the current
Director of Su Casa Hispanic Center of the Catho-
lic Charities of Southwestern Ohio. She earned a
B.A. in Education from the Universidad Femenina
del Sagrado Corazon and, a M.E. in Health Pro-
motion and Education and a M.A. in Community
Counseling from the University of Cincinnati.

Bishop Thomas is the current Executive
Director of Media Bridges Cincinnati. He holds a
B.S. in Speech Communication and a B.A. in Mass
Communication: emphasis in Audio/Video Produc-
tion and Broadcast Journalism.

Ron Miller is Adjunct Faculty at the Univer-
sity of Cincinnati, College of Design, Art, Architec-
ture, and Planning. He holds a B.S. from the Uni-
versity of Cincinnati, College of Design, Art, Archi-
tecture, and Planning, as well as a Masters of
Community Planning & Public Policy from Rutgers
University.

In March, the Cincinnati Initiative to Reduce Violence (CIRV) Street Outreach Team hosted a “Solutions Summit” on the campus of

Xavier University. This powerful one-day event brought together civic leaders and individuals
possibly disposed to violent/ illicit behavior. The Summit provided a venue and forum in
which the participants could exchange ideas and discuss possible solutions to gun violence.
The Summit was based, in part, on CIRV’s successful “call-in” format where members of
gangs suspected of violence are confronted by the victims of shootings, law enforcement,
and community activists who address the morality of continued gang life. However, unlike
past “call-ins” for which attendance was mandated by the courts, the participants were there
voluntarily. The voluntary nature of the Summit helped create a more hospitable
environment designed to make all parties feel like true stakeholders in identifying and
solving the violence battering Cincinnati’s neighborhoods.

Speakers included Stan Ross (CIRV Outreach Coordinator), members of the Cincinnati
police force, representatives from the Federal Prosecutor’s Office, and community members.
The atmosphere was welcoming with an ambiance that included food, and encouraged
unfettered conversation. During the Summit's Resource Fair, representatives from various
social service agencies spoke with the young men and women in attendance about
opportunities for getting out of “the life.” CIRV plans to host more events such as the
Solutions Summit to ensure that the message of “put down the guns” reaches the people
who need to hear it the most.
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Rev. Peterson Mingo (center) surrounded
by some of CIRV’s many clients




Dr. Victor Garcia , a professor of surgery at Cincinnati Children’s
Hospital, is an early, strong advocate for the formation of Cincinnati Ini-
tiative to Reduce Violence (CIRV). Having observed a 30% increase in
the number of children admitted to the hospital with gunshot wounds,
many of whom were repeat victims, Dr. Garcia recognized and re-
sponded to the crisis.

Mrs. Jan-Michelle Lemon Kearney , a lawyer and owner of the Cin-
cinnati Herald, is hugely engaged with urban matters. As a publisher and
host of a weekly public affairs television show, Issues, she promotes un-
Dr. Victor Garcia receiving derstanding of the concerns important to the community. Ms. Icy Williams,

_award from Ms. Margaret (Peg) Moertl , as senior vice president with PNC Bank, Pope Diversity Award
Councilman Cecil Thomas oversees loans, investments, grants, and services designed to meet the
needs of the inner city.

- :31!1& )8

The Pope Diversity Award is given in honor of Merlin G. Pope, an
early diversity leader, and is awarded to those who “demonstrate an on-
going commitment to diversity with their organization and/ or community.

Ms. Icy Williams , affectionately known as the queen of as the “Queen
of Diversity” has tirelessly promoted supplier diversity within P&G, as
well as businesses nationwide.

Dr. Stephan Price , Superintendent of the Middletown Schools, has
developed programs that advance racial equality and diversity sensitivity
Mrs. Lemon-Kearney within the schools and community at large. Middletown High School's  Dr. Stephan Price receiving

Connecting Communities Step-up Student Mentoring program is an example. the Pope Award from
and Cultures Award Mrs. Pat Pope

The Bishop Thompson, Jr.
Distinguished Humanitarian Award
Dr. Gary Zola, director of the Jacob Rader Marcus Center of the
American Jewish Archive and Associate Professor at the Hebrew Union
College-Jewish Institute of Religion, was honored with The Bishop Her-
bert Thompson, Jr. Distinguished Humanitarian Award, for his many con-
tributions to the cause of cultural diversity. The award commemorates
the life and works Bishop Thompson, who like Dr. Zola, was a passion-
ate advocate for the ideals of social justice and inclusion, and sought to
bring together the many diverse populations within the Cincinnati area. In
addition to his many efforts on behalf of the local Jewish community, Dr.
Mr. Bill Kelleher presents the Zola has served as president of the Cincinnati Chapter of the Martin Lu-  Mrs. Louise Spiegel presents
Connecting Communities ther King, Jr. Coalition, and is currently serving on the Academic Advi- Dr. Gary Zola with the

Award to sory Council for the Abraham Lincoln Bicentennial. Bishop Thompson Award
Ms. Margaret (Peg) Moertl
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Community Shares of Greater On June 20th, CHRC participated in Cincinnati’'s 22nd Annual
Cincinnati sponsored a Juneteenth Festival, commemorating the freeing of the last American
fundraiser event on April slaves. With the Civil War still being fought, slavery formally ended by
25th. The evening, an annual decree of the Emancipation Proclamation in January of 1863, but in
event, features dinner, a scattered pockets of the south slavery per-
silent-auction, live music, and sisted until June 19, 1865. On that date,
a raffle. The food was .
supplied by dozens of cooks- in Galvest(?n, Texas the last 250,000
all men-competing to be sIa_v§§ held in bondage were freed. The
considered the best in their activities ranged from the solemn to full-
4 category. The competition bore gaiety. The words of Abraham Lin-
was fierce. But Clarence coln and Frederick Douglass were read.
F Williams, a street-worker with Nearly two dozen hip hop, reggae, and

Chef Clarence and his CIRYV, representing CRHC, jazz bands kept toes tapping and hips ‘ ‘

prize winning beans scored culinary glory and swaying. Black cowboys and drum-lines  African drummers perform

brought home the first place awed the crowd. Sweet potato pie and at Juneteenth Festival

prize in the side .d'Sh category. His dish, .WorId- . oratory competitions astonished everyone.
Famous Vegetarian Green Beans was widely praised ,
CHRC looks forward to next year’s event.

by the folks in attendance.




1& ) #

In February 2009, the Cincinnati Human Relations Commission received a grant
from the Ohio Commission on Minority Health in the amount of $18,908 to hold a
“Healthy Multicultural Communities” Cultural Diversity Awareness Conference in the
Southwest Ohio Region. on ethnic intimidation and cultural diversity awareness.

The CHRC staff had written the grant for the conference after the Community
Outreach team became aware of ethnic intimidation in several Cincinnati neighborhoods.
The idea was to improve people’s understanding of other cultures that exist in their
communities, with the hope of lowering the incidence of ethnic intimidation and hate
crimes.

At a press conference held in City Hall on May 11, 2009, State Representative Dale
Mallory presented the award to CHRC Executive Director Cheryl Meadows and Board
Chair Karen Dabdoub. Remarks regarding the conference were made by several
planning team members involved with the conference: Shekar Jayaraman of the Ohio
Secretary of State’s Office, Jean McEntire of the Ohio Civil Rights Commission, and
Jeanne Marie “Brightfire” Stophlet of the InterEthnic Council of Greater Cincinnati.

The Healthy Multicultural Communities Conference was held on May 16, 2009 at the

State Representative Dale
Mallory
speaks at press conference

Planning Team Committee
Dayton Human Relations

Sharonville Convention Center in Sharonville, Ohio. 150 attendees came from the Cincinnati and Dayton areas
representing at least nine different racial/ethnic groups. Interactive workshops were held on the topics of diversity in
Southwest Ohio, cultural diversity awareness, ethnic intimidation, the health effects of ethnic intimidation, diversity in the
workplace, and diversity in education. During the lunch reception attendees were treated to a “diversity drama”
performance and musical performances related to cultural diversity. Organizations from around the region exhibited their
services at tables in the conference center and administered free health screenings.

Through planning the conference, CHRC was able to build strong regional relationships with other organizations
committed to cultural diversity. The conference planning team is now working to plan future neighborhood-level programs,
which will expand upon the cultural diversity awareness model established in the conference.

Burundian Dancers from the
Millvale Community
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Twenty of the staff and board members of CHRC visited the Race:
Are We So Different ? exhibit held at the Cincinnati Museum Center.
The exhibit ran from November, 2008 through April, 2009. Following
the exhibit the group participated in a discussion about what was
learned. Personal experiences with race, ethnicity, and prejudice were
shared. The visit was an enriching experience for all. CHRC urges
you to visit www.understandingrace.org, the exhibit's companion site,
to take the full quiz, watch videos, and more!

A question from that quiz is given below.
What does skin color tell you about a person?

It indicates his or her race.

It provides information about his or her cultural heritage.

It offers insight into his or her predisposition to disease.

Skin color does not provide any reliable information about a
person, but can be an indicator of geographic heritage, since
dark skin color is an adaptation to the sun’s UV rays.

(By the way, the answer is D )
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April 1st of this year marked the 13th Annual “Heroes of the Hood”
Awards Banquet celebrated at St. Monica’s Church. Impact Christian Minis-
tries, founded by Rev. Steven K. Wheeler, awards this annual honor to out-
standing individuals and businesses from the Cincinnati community. These
honorees, as described by Rev. Wheeler,

are “ beautiful people who love giving”.

Our very own Mitch Morris, Sr., street
advocate with the CIRV group, was one of
the recipients of this year’'s awards. His pas-
sion for serving the community is evident in
his commitment to the work he does as
team leader/ advocate for young, at-risk
men and women who want to make positive
changes in their lives.

In addition to the work he does profes-
sionally, Mitch has involved himself in the
lives of the children of his neighborhood
serving as an informal mentor and generally being a good neighbor to those
who need his help. In the words of Stan Ross, CIRV Outreach Program
Manager “Mitch has truly made an impact in our community...on all the lives
he has touched. He’s very driven, very committed to giving back.” His story
is one of inspiration and hope.

Hero Mitch Morris
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Saturday, August 8th: “Back to School: Stop the Violence”

Event at the Carl Lindner YMCA at 1425 Linn St.

Saturday, August 9th: Peace Bowl Reception beginning at 6:00
p.m. at the Church of the Living God at the intersection of Harvey
and Forest Streets.

Sunday, August 10th: At 7:30 a.m., a Peace Bow! Parade will
precede the games. The parade will begin at the corner of Burnet
and Forest Avenues.

Sunday, August 10th: Peace Bowl will begin at 9:00 a.m. at the
Avondale Playing Fields at Knox and Rockdale Streets.

Sunday, August 23rd: Christ Emmanuel Church 2009 Annual
Streetfest Block Party at 2324 May St.; come join the fun begin-
ning at 1:30 p.m.-outdoor concert, live animal rides, and food.
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In May, the CIRV Street Outreach Team welcomed a nhew member on
board. Julie Gross has accepted the Program Assistant position and will be
providing administrative support for Stan Ross and his team of 13 Street
Advocates. She comes to CHRC with a deep background in support from
both the public and private sectors.

Most recently, Julie worked as the administrative assistant for the Ca-
reer and College Access group at KnowledgeWorks Foundation, helping to
manage grant budgets, host stakeholder events and keep her team running
smoothly.

Julie is excited to have the opportunity to join a vibrant and dynamic
group of men and women who are working everyday to make a difference in
the lives of individuals and to contribute to the growth and development of
the city. When not on the job, Julie enjoys reading novels with unhappy end-
ings, camping and historical reenactment. A native of Tullahoma, Tennes-
see, she has lived in Cincinnati since 1997 and has an amazing 10 year old
daughter.




